
 

Diversity Committee Minutes  

March 7, 2019 - 7:15 am 

Blue Lecture Room 

 

In attendance: Marie-Louise Miller, Maryanne Heckhaus, Lynn Walker, Terry Frank, Silvia Robles, Amy 

Cazes, Tesfa Stewart, Sarah Rubin, Nanesha Nunez, Lisa Eggert Litvin, Martha Polstein, Gail Kipper, 

Christopher Keogh, Shannon Mulholland, Jesse Merchant, Karen Hammerness, Jenice Mateo-Toledo 

 

1. Subcommittee Updates 

○ Incidents of Bias Protocol  

■ Approximately 18 committee members are working together - ½ are students 

■ The meeting creates a space for students to express their concerns. 

■ A “final” product will be shared at our next meeting.  

○ Hiring Practices  

■ Chris shared a list of possible interview questions. Please use the survey monkey link 

below to rank the questions from 1-8.  The top three questions will be added as options 

for our district-wide interview protocol. https://www.surveymonkey.com/r/9BLLTBS 

■ Hastings is participating in the Quad Village Diversity Career Fair on Wednesday, March 

13 from 5:00 pm - 7:00 pm. We have advertised in The Westchester County Press. 

■ Please share the registration link: http://bit.ly/diversitycareerfair2019  

○ Professional Development  

■ We would like to include implicit bias training for new hires over the summer.  

■ Chris has applied for an HEF grant to provide late start morning PD opportunities.  

■ “Teacher University” PD will possibly take place on March 22, 2020.  

2. Hairspray 

○ The play was magnificent!  We included guiding questions adapted from GLSEN in the Playbill. 

There was a positive response from the participants and the community.   

 

 

https://www.surveymonkey.com/r/9BLLTBS
http://bit.ly/diversitycareerfair2019
https://www.glsen.org/article/hairspray-discussion-guide-educators-and-students


 

3. Community Concerns 

○ As a committee, we reviewed three case studies and brainstormed suggestions.   

■ How can we support the child?  

1. Celebrate the excellence and brilliance of people of color all year round. 

2. Create safe spaces for students (affinity groups). 

3. Respond quickly: “I don’t have an answer right now, but we’re working on this.” 

4. Do not further victimize students. 

5. Include student voices on committees. 

6. Share incidents of bias protocol with students.  

7. Include implict bias learning into our daily practice.  

■ How can we support the teachers and administrators?  

1. Provide professional development on issues of diversity, equity and inclusion. 

2. Gather data, create surveys, and share information district wide.   

3. Encourage teachers to speak to administrators about concerns. 

4. Help teachers realize if we are not celebrating diversity, we are not doing our job. 

5. Collaborate with families to ensure their voices are included. 

6. Investigate concerns without further hurting those who speak out.  

7. Develop relationships and partnerships with families.    

8. Create awareness by sharing stories.  

9. Investigate Restorative Justice.   

10. Form a small committee to respond to incidents of bias that are reported.   

4. Be Yourself Club   

○ This student-driven after school club was initiated by a fourth grader to challenges ideas such as 

gender norms. Twenty-two students have signed up and completed an affirmations project at 

Hillside by stenciling positive messages in the bathrooms.  High school students are mentoring 

Hillside students. The children are looking forward to continuing their work at FMS next year. 



 

  

5. Multicultural Book Festival 

○ Will take place on June 1st in the Farragut gym.  We plan to invite food vendors, the steel drum 

band, and authors to participate. More details to follow as we get closer to the date.  

6. Quarterly Newsletter Idea  

○ The committee will consider creating a quarterly newsletter to keep the community updated on 

the progress of our initiatives next year.   

 

Final meeting date at 7:15am in the Blue Lecture Room: 

May 9 

 

 

 

 

 

 

 

 

 


